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ANNUITY PLAN OF LOCAL NO. 86

MONTHLY CERTIFICATION FOR EARLY TERMINATION

BENEFIT PAYMENT

Telephone (585) 235-1515/ (888) 511-7393

Please complete and return form to:

International Brotherhood of Electrical Workers, 2300 E. River Road, Rochester, New York 14623.

e DONOT USE THIS FORM UNLESS A DRAW WAS RECEIVED FOR THE PREVIOUS MONTH. AN APPLICATION

IS NEEDED FOR THE FIRST DRAW IN A MONTHLY SEQUENCE. IFYOU DO NOT RECEIVE CONSECUTIVE
MONTHLY DRAWS, YOU MUST REAPPLY.)

Member Information Please print clearly in CAPITAL LETTERS.

Social Security Number

Last Name First Name MI

Have you moved or changed your current address in the last 60 days? |:| Yes |:| No (If “Yes” please provide current address):

Mailing Address Apt. #

City State Zip Code

Reason for Request

I HEREBY APPLY for payment of early termination benefits under the Annuity Plan of Local No. 86, International Brotherhood of
Electrical Workers. I CERTIFY that I am a member in good standing of the Union and am available for employment by Contributing
Employers and (check one):

[ ] Iam currently unemployed by Contributing Employers under the Plan because work is unavailable due to local economic conditions.
[ ] Iam currently unemployed because of a labor-management dispute involving another union.
[ ] Tam currently unemployed due to rules applicable to day school participants.

[ ] Tam currently unable to work for a period of at least one week due to reasons beyond my control (e.g. injury, illness).

Please specify reason:

Distribution Election

Federal law requires that 20% of your taxable distribution be withheld for federal income taxes unless you elect to have the distribution
paid directly to your IRA or another employer’s qualified plan.

[ ] Option A - Non-Rollover Election: I hereby elect to have my entire taxable distribution paid to me. Iunderstand that 20%
of the distribution must be withheld for federal income taxes.

If your taxable distribution will exceed $500, then you may elect to have a portion of your distribution (at least $500) paid to your IRA or
another plan and the rest paid to you. In this case, only the portion paid to you will be subject to the 20% withholding.

[] Option B - Combination: I hereby elect to have $ of my taxable distribution (at least $500)
paid in a direct rollover to the IRA or qualified plan indicated (attach rollover instruction form) and the remainder of my
distribution paid to me. I understand that 20% of the taxable distribution paid to me will be withheld for federal income taxes.

You may elect a direct rollover by completing a rollover instruction form and returning it to the Plan Office at 2300 East River Road,
Rochester, NY 14623. If youreceive a series of payments, which are eligible for direct rollover, your election will apply to each payment
until you revoke it.

[ ] Option C - Rollover Election. I hereby elect to have my entire taxable distribution paid in a direct rollover to the IRA or
qualified plan (attach rollover instruction form.)
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Member Certification and Signature
I UNDERSTAND that:

1y

2)
3)
4)

5)
6)

To receive benefits I MUST CERTIFY EACH MONTH that I am still unemployed by Contributing Employers and that
either I am unable to work or I have not turned down employment for a Contributing Employer. Payment of early termination
benefits will cease upon the first to occur of the following: a) my Accounts are exhausted, b) I return to work for a
Contributing Employer, c¢) I am able to work and turn down work for a Contributing Employer, d) I ask the Committee in
writing to stop benefit payments, or e) I fail to furnish the monthly certification of my eligible status.

My account will be charged $2.50 per month plus postage to reflect the cost to the Plan of paying my early termination
benefits.

My distribution will be spread prorated across all my existing investments based on their market value.

If I am under age 59 ', there may be a 10% penalty tax, in addition to regular income tax, on early termination benefits
(consult a tax advisor).

I need to furnish the Committee with any documents it may require to substantiate my claim for early termination benefits.
This election represents my irrefutable certification that I remain in the electrical trade and, therefore, will not be eligible
for a 365-day close-out of my account even if I remain unemployed for a prolonged period. In order to become eligible for
a 365-day close-out, I must stop receiving early termination benefits and remain unemployed by a Contributing Employer
for 365 days.

Signature of Member Date MM-DD-YYYY)

Print Name

Union Authorization (For Benefit Office Only)

The Union hereby certifies there is no work available for the above employee due to local economic conditions or due to other reasons
beyond the member’s control.

Signature of Authorized Representative Date MM-DD-YYYY)

Print Name

[] Overnight check directly to Fund Office
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“LEGAL NOTICES REGARDING PLAN BENEFITS”

These legally required notices contain important information about benefits payable from your Plan. The notices are general in nature, and some of the notices may not apply
to your Plan or the type of distribution you have requested from your Plan. The paper forms or the telephone, Internet or other electronic instructions used to process your
benefit transaction will refer to the notices below that are applicable to the particular distribution(s) you are requesting. You should refer to the summary plan description for

a full description of the features of your Plan.
Special Tax Notice Regarding
Plan Payments

YOUR ROLLOVER OPTIONS

You are receiving this notice because all or a portion
of a payment you are receiving from the Plan is eligible
to be rolled over to an IRA or an employer plan. This
notice is intended to help you decide whether to do
such a rollover.

This notice describes the rollover rules that apply to
payments from the Plan that are not from a designated
Roth account (a type of account with special tax rules
in some employer plans).

If you also receive a payment from a designated Roth

account in the Plan, you will be provided a different
notice for that payment, and the Plan administrator or
the payor will tell you the amount that is being paid
from each account.

Rules that apply to most payments from a plan are
described in the “General Information About Rollovers”
section below. Special rules that only apply in certain
circumstances are described in the “Special Rules and
Options” section below.

GENERAL INFORMATION ABOUT
ROLLOVERS

How can a rollover affect my taxes?

You will be taxed on a payment from the Plan if you do
not roll it over. If you are under age 59%2 and do not
do arollover, you will also have to pay a 10% additional
income tax on early distributions (unless an exception
applies). However, if you do a rollover, you will not
have to pay tax until you receive payments later and
the 10% additional income tax will not apply if those
payments are made after you are age 59%2 (or if an
exception applies).

Where may I roll over the payment?

You may roll over the payment to either an IRA (an
individual retirement account or individual retirement
annuity) or an employer plan (a tax-qualified plan,
section 403(b) plan, or governmental section 457(b)
plan) that will accept the rollover. The rules of the IRA
or employer plan that holds the rollover will determine
your investment options, fees, and rights to payment
from the IRA or employer plan (for example, no spousal
consent rules apply to IRAs and IRAs may not provide
loans). Further, the amount rolled over will become
subject to the tax rules that apply to the IRA or employer
plan.

How do I do a rollover?

There are two ways to do a rollover. You can do either
a direct rollover or a 60-day rollover.

If you do a direct rollover, the Plan will make the
payment directly to your IRA or an employer plan.
You should contact the IRA sponsor or the
administrator of the employer plan for information on

how to do a direct rollover.

If you do not do a direct rollover, you may still do a
rollover by making a deposit into an IRA or eligible
employer plan that will accept it. You will have 60 days
after you receive the payment to make the deposit. If

you do not do a direct rollover, the Plan is required to
withhold 20% of the payment for federal income taxes

(up to the amount of cash and property received other
than employer stock). This means that, in order to roll
over the entire payment in a 60-day rollover, you must
use other funds to make up for the 20% withheld. If

you do not roll over the entire amount of the payment,
the portion not rolled over will be taxed and will be
subject to the 10% additional income tax on early
distributions if you are under age 59% (unless an
exception applies).

How much may I roll over?
If you wish to do a rollover, you may roll over all or

part of the amount eligible for rollover. Any payment
from the Plan is eligible for rollover, except:

* Certain payments spread over a period of at
least 10 years or over your life or life
expectancy (or the lives or joint life expectancy
of you and your beneficiary)

* Required minimum distributions after age 70%2
(or after death)

* Hardship distributions

e ESOP dividends

 Corrective distributions of contributions that
exceed tax law limitations

¢ Loans treated as deemed distributions (for
example, loans in default due to missed
payments before your employment ends)

e Cost of life insurance paid by the Plan

* Contributions made under special automatic
enrollment rules that are withdrawn pursuant
to your request within 90 days of enrollment

e Amounts treated as distributed because of a
prohibited allocation of S corporation stock
under an ESOP (also, there will generally be
adverse tax consequences if you roll over a
distribution of S corporation stock to an IRA).

The Plan administrator or the payor can tell you what
portion of a payment is eligible for rollover.

If I don’t do a rollover, will I have to pay the
10% additional income tax on early
distributions?

If you are under age 59%, you will have to pay the
10% additional income tax on early distributions for
any payment from the Plan (including amounts withheld
for income tax) that you do not roll over, unless one of
the exceptions listed below applies. This tax is in
addition to the regular income tax on the payment not
rolled over.

The 10% additional income tax does not apply to the
following payments from the Plan:

* Payments made after you separate from service
if you will be at least age 55 in the year of the
separation

e Payments that start after you separate from
service if paid at least annually in equal or close
to equal amounts over your life or life
expectancy (or the lives or joint life expectancy
of you and your beneficiary)

* Payments from a governmental defined benefit
pension plan made after you separate from
service if you are a public safety employee and
you are at least age 50 in the year of the
separation

* Payments made due to disability

* Payments after your death

* Payments of ESOP dividends

* Corrective distributions of contributions that
exceed tax law limitations

* Cost of life insurance paid by the Plan

* Contributions made under special automatic
enrollment rules that are withdrawn pursuant
to your request within 90 days of enrollment

* Payments made directly to the government to
satisfy a federal tax levy

* Payments made under a qualified domestic
relations order (QDRO)

* Payments up to the amount of your deductible
medical expenses

¢ Certain payments made while you are on active
duty if you were a member of a reserve
component called to duty after September 11,
2001 for more than 179 days

* Payments of certain automatic enrollment
contributions requested to be withdrawn within
90 days of the first contribution.

If I do a rollover to an IRA, will the 10%
additional income tax apply to early
distributions from the IRA?

If you receive a payment from an IRA when you are
under age 59%2, you will have to pay the 10% additional
income tax on early distributions from the IRA, unless
an exception applies. In general, the exceptions to the
10% additional income tax for early distributions from
an IRA are the same as the exceptions listed above for
early distributions from a plan. However, there are a
few differences for payments from an IRA, including:

e There is no exception for payments after
separation from service that are made after age

55.

* The exception for qualified domestic relations
orders (QDROs) does not apply (although a
special rule applies under which, as part of a
divorce or separation agreement, a tax-free
transfer may be made directly to an IRA of a
spouse or former spouse).

* The exception for payments made at least
annually in equal or close to equal amounts
over a specified period applies without regard
to whether you have had a separation from
service.

* There are additional exceptions for (1)
payments for qualified higher education
expenses, (2) payments up to $10,000 used in
a qualified first-time home purchase, and (3)
payments after you
unemployment compensation for 12
consecutive weeks (or would have been eligible
to receive unemployment compensation but for
self-employed status).

have received
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Will I owe State income taxes?

This notice does not describe any State or local income
tax rules (including withholding rules).

SPECIAL RULES AND OPTIONS
If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannot be
extended. However, the IRS has the limited authority
to waive the deadline under certain extraordinary
circumstances, such as when external events prevented
you from completing the rollover by the 60-day rollover
deadline. To apply for a waiver, you must file a private
letter ruling request with the IRS. Private letter ruling
requests require the payment of a nonrefundable user
fee. For more information, see IRS Publication 590,
Individual Retirement Arrangements (IRAs).

If your payment includes employer stock that
you do not roll over

If you do not do a rollover, you can apply a special rule
to payments of employer stock (or other employer
securities) that are either attributable to after-tax
contributions or paid in a lump sum after separation
from service (or after age 592, disability, or the
participants death). Under the special rule, the net
unrealized appreciation on the stock will not be taxed
when distributed from the Plan and will be taxed at
capital gain rates when you sell the stock. Net unrealized
appreciation is generally the increase in the value of
employer stock after it was acquired by the Plan. If
you do a rollover for a payment that includes employer
stock (for example, by selling the stock and rolling over
the proceeds within 60 days of the payment), the special
rule relating to the distributed employer stock will not
apply to any subsequent payments from the IRA or
employer plan. The Plan administrator can tell you the
amount of any net unrealized appreciation.

If you have an outstanding loan that is being
offset

If you have an outstanding loan from the Plan, your
Plan benefit may be offset by the amount of the loan,
typically when your employment ends. The loan offset
amount is treated as a distribution to you at the time
of the offset and will be taxed (including the 10%
additional income tax on early distributions, unless an
exception applies) unless you do a 60-day rollover in
the amount of the loan offset to an IRA or employer
plan.

If you were born on or before January 1, 1936

If you were born on or before January 1, 1936 and
receive a lump sum distribution that you do not roll
over, special rules for calculating the amount of the tax
on the payment might apply to you. For more
information, see IRS Publication 575, Pension and
Annuity Income.

If you roll over your payment to a Roth IRA

You can roll over a payment from the Plan made before
January 1, 2010 to a Roth IRA only if your modified
adjusted gross income is not more than $100,000 for
the year the payment is made to you and, if married,
you file a joint return. These limitations do not apply
to payments made to you from the Plan after 2009. If
you wish to roll over the payment to a Roth IRA, but
you are not eligible to do a rollover to a Roth IRA until
after 2009, you can do a rollover to a traditional IRA
and then, after 2009, elect to convert the traditional
IRA into a Roth IRA.

If you roll over the payment to a Roth IRA, a special
rule applies under which the amount of the payment
rolled over (reduced by any after-tax amounts) will be
taxed. However, the 10% additional income tax on
early distributions will not apply (unless you take the

amount rolled over out of the Roth IRA within 5 years,
counting from January 1 of the year of the rollover).
For payments from the Plan during 2010 that are rolled
over to a Roth IRA, the taxable amount can be spread
over a 2-year period starting in 2011.

If you roll over the payment to a Roth IRA, later
payments from the Roth IRA that are qualified
distributions will not be taxed (including earnings after
the rollover). A qualified distribution from a Roth IRA
is a payment made after you are age 592 (or after your
death or disability, or as a qualified first-time homebuyer
distribution of up to $10,000) and after you have had
a Roth IRA for at least 5 years. In applying this 5-year
rule, you count from January 1 of the year for which
your first contribution was made to a Roth IRA.
Payments from the Roth IRA that are not qualified
distributions will be taxed to the extent of earnings
after the rollover, including the 10% additional income
tax on early distributions (unless an exception applies).
You do not have to take required minimum distributions
from a Roth IRA during your lifetime. For more
information, see IRS Publication 590, Individual
Retirement Arrangements (IRAs).

You cannot roll over a payment from the Plan to a
designated Roth account in an employer plan.

If you are not a plan participant

Payments after death of the participant. If you receive
a distribution after the participant’s death that you do

not roll over, the distribution will generally be taxed in
the same manner described elsewhere in this notice.
However, the 10% additional income tax on early
distributions does not apply, and the special rule
described under the section “If you were born on or
before January 1, 1936” applies only if the participant
was born on or before January 1, 1936.

If you are a surviving spouse. If you
receive a payment from the Plan as the
surviving spouse of a deceased participant,
you have the same rollover options that the
participant would have had, as described
elsewhere in this notice. In addition, if you
choose to do a rollover to an IRA, you may
treat the IRA as your own or as an inherited
IRA.

An IRA you treat as your own is treated
like any other IRA of yours, so that payments
made to you before you are age 592 will be
subject to the 10% additional income tax
on early distributions (unless an exception
applies) and required minimum
distributions from your IRA do not have to
start until after you are age 70%.

If you treat the IRA as an inherited IRA,
payments from the IRA will not be subject
to the 10% additional income tax on early
distributions. However, if the participant
had started taking required minimum
distributions, you will have to receive
required minimum distributions from the
inherited IRA. If the participant had not
started taking required minimum
distributions from the Plan, you will not have
to start receiving required minimum
distributions from the inherited IRA until
the year the participant would have been
age 70%a.

If you are a surviving beneficiary
other than a spouse. If you receive a
payment from the Plan because of the
participant’s death and you are a designated
beneficiary other than a surviving spouse,

the only rollover option you have is to do a
directrollover to an inherited IRA. Payments
from the inherited IRA will not be subject
to the 10% additional income tax on early
distributions. You will have to receive
required minimum distributions from the
inherited IRA.

Payments under a qualified domestic
relations order. If you are the spouse or
former spouse of the participant who
receives a payment from the Plan under a
qualified domestic relations order (QDRO),
you generally have the same options the
participant would have (for example, you
may roll over the payment to your own IRA
or an eligible employer plan that will accept
it). Payments under the QDRO will not be
subject to the 10% additional income tax
on early distributions.

If you are a nonresident alien

If you are a nonresident alien and you do not do a
direct rollover to a U.S. IRA or U.S. employer plan,
instead of withholding 20%, the Plan is generally
required to withhold 30% of the payment for federal
income taxes. If the amount withheld exceeds the
amount of tax you owe (as may happen if you do a 60-
day rollover), you may request an income tax refund

by filing Form 1040NR and attaching your Form 1042-
S. See Form W-8BEN for claiming that you are entitled
to a reduced rate of withholding under an income tax
treaty. For more information, see also IRS Publication
519, U.S. Tax Guide for Aliens, and IRS Publication
515, Withholding of Tax on Nonresident Aliens and
Foreign Entities.

Other special rules

If a payment is one in a series of payments for less
than 10 years, your choice whether to make a direct
rollover will apply to all later payments in the series
(unless you make a different choice for later payments).

If your payments for the year are less than $200 (not
including payments from a designated Roth account in
the Plan), the Plan is not required to allow you to do a
direct rollover and is not required to withhold for federal
income taxes. However, you may do a 60-day rollover.

Unless you elect otherwise, a mandatory cashout of
more than $1,000 (not including payments from a
designated Roth account in the Plan) will be directly
rolled over to an IRA chosen by the Plan administrator
or the payor. A mandatory cashout is a payment from
a plan to a participant made before age 62 (or normal
retirement age, if later) and without consent, where
the participant’s benefit does not exceed $5,000 (not
including any amounts held under the plan as a result
of a prior rollover made to the plan).

You may have special rollover rights if you recently
served in the U.S. Armed Forces.
information, see IRS Publication 3, Armed Forces” Tax

Guide.
FOR MORE INFORMATION

You may wish to consult with the Plan administrator
or payor, or a professional tax advisor, before taking a
payment from the Plan. Also, you can find more
detailed information on the federal tax treatment of
payments from employer plans in: IRS Publication 575,
Pension and Annuity Income; IRS Publication 590,
Individual Retirement Arrangements (IRAs); and IRS
Publication 571, Tax-Sheltered Annuity Plans (403(b)
Plans). These publications are available from a local

IRS office, on the web at www.irs.gov, or by calling
1-800-TAX-FORM.

For more



Notice of Distribution Options

This notice (referred to as the “Notice of Distribution
Options”, or the “411(a)(11) Notice”) summarizes
important information you will need before you decide
how to receive your benefits from your Plan. You should
consult the summary plan description for your Plan
for more complete information. You may obtain a
copy of the summary plan description without charge
from the Plan Administrator upon request.

Your Plan may offer different forms for payment of
benefits, including a lump sum, partial distributions,
installment payments or annuities. The written forms,
or the telephone, internet or other electronic instruc-
tions used to process your benefit transaction, sum-
marize the available distribution options under your
Plan. However, Plan provisions often involve numer-
ous or complex distribution options that may apply
only in limited circumstances or only to limited groups
of participants. Accordingly, it is often not possible
to reflect all available distribution options in the forms
and instructions used to process your transaction. You
should consult the summary plan description for your
Plan for details on the different forms for payment of
benefits that are available to you.

You also have the right to defer receipt of your distri-
bution from the Plan until your Plan’s normal retire-
ment age (or age 62, if later). Your Plan may also
permit you to defer distribution to a later date. How-
ever, distributions generally must begin no later than
April 1 following the year in which you reach age
701/2 You should consult the summary plan descrip-
tion for your Plan for details on your right to defer
receipt of your distribution from the Plan.

If your vested account balance is less than a threshold
amount specified in your Plan (usually, $3,500 or
$5,000), your vested account balance may automati-
cally be paid in a lump sum and you may not have the
right to defer distributions. You should consult the
summary plan description for your Plan for details
on the payment of small account balances.

Notice Regarding Your Right to
Delay Distribution from Your Plan

When you participate in a retirement plan, what you
do with your retirement savings is one of the most
significant financial decisions you will make. Before
electing to receive a distribution from your plan, you
should carefully consider the consequences of taking
your benefit now instead of waiting until a later time.
As described above, if the value of your account ex-
ceeds the plan’s mandatory distribution amount thresh-
old, you have the right to defer your distribution.
Please refer to your plan’s Summary Plan Description
for the rules regarding how long you can continue to
defer your distribution.

Investment opportunities and fees

If you decide to wait to receive your benefits, your
account will continue to be invested in the plan’s in-
vestment fund line-up in accordance with your direc-
tions. You should compare the potential investment
returns you could earn under the plan with the invest-
ment options that are available to you outside the plan,
including those under individual retirement accounts
(“IRAS”). You can find information on basic invest-
ment principles on the U.S. Department of Labor’s
website at http://www.dol.gov/ebsa/investing.html

You can obtain information on the current investment
options available under the plan, along with each

option’s expense ratio, by going to the investments
section of your plan’s website. You can also speak with
a participant service representative, available by call-
ing your plan’s toll-free number as indicated on the
distribution or withdrawal forms included in this pack-
age. Please read each investment’s prospectus or of-
fering statement carefully before making any invest-
ment decisions.

As with mutual funds offered to individual sharehold-
ers, management and other fees are charged for each
of the plans investment options. This is reflected as
an expense ratio. Each expense ratio is expressed as
an annual percentage. For example, if you invested
$100 in a fund with a 2% expense ratio on January 1
and didnt make any changes during the rest of the
year, your expense on that $100 would be $2.00. These
expenses are not indicated on your account statement
because they are deducted while determining the to-
tal investment return of the fund.

Fees reflected in expense ratios are used to cover the
cost of having the funds professionally managed and
may also help to cover the costs of administering the
plan. If you invest in a mutual fund outside the plan,
fees reflected in the expense ratio generally cover the
professional management of the investments and the
costs of administering the accounts.

While some or all of the plan’s investment options
may also be available to individual shareholders, please
note that in some cases the funds offered by the plan
may have preferred pricing.

If you leave your assets in the plan, your account will
continue to be subject to the same administration fees
as it has in the past, including any special account or
investment maintenance fees. These may include fees
for plan loans or self-directed brokerage options, if
available. These fees are comparable to the annual
fees that many institutions charge for maintaining an
IRA. Additional information is available on your plan’s
website or by speaking with a participant service
representative.

Other considerations that may affect your
decision

Your plan may be subject to special rules that specify
when and under what conditions certain rights may
accrue to you and your plan account. Please refer to
the vesting and distribution sections of your Sum-
mary Plan Description, which contains details about
your current and future rights under the terms of the
plan. You should carefully consider any future rights
you may have, and weigh the consequences of taking
your benefit now instead of later.

You should also consider the potential tax consequences
to you of receiving the distribution now versus later.
These are described in the “Special Tax Notice” in-
cluded in this package. Taking a distribution now and
paying the required taxes on the distribution (includ-
ing potential penalty taxes for early distribution) may
significantly reduce the amount of assets you have to
invest for your retirement.

Please note that this notice reflects your plan’s cur-
rent terms. The plan sponsor reserves the right to
change the plan’s terms at any time, to the extent per-
mitted by law, even for participants who have already
terminated employment. The plan’s investment funds
are selected and monitored by plan fiduciaries who
are required to make their decisions based on what
they believe to be in the best interest of all plan par-
ticipants. Based on evaluations made by the plan fi-
duciaries, there is always the possibility that one or
more of the current investment funds could be re-

placed or eliminated in the future. Any such changes
will be communicated to you prior to their imple-
mentation.

Notice Regarding Federal Income
Tax Withholding

This notice (referred to as the “Notice Regarding
Federal Income Tax Withholding”) applies if you are
receiving a taxable distribution that is not an eligible
rollover distribution and is therefore subject to vol-
untary withholding as described in the Special Tax
Notice Regarding Plan Payments.

Federal income tax will be withheld from the taxable
portion of any distribution that you receive that is
not an eligible rollover distribution unless you elect
not to have withholding apply. Withholding will apply
only to the portion of the distribution that is subject
to federal income tax. Thus, for example, there will
be no withholding on the return of your own after-tax
contributions to the Plan.

You may elect not to have withholding apply by so
indicating on the written forms or through the tele-
phone, internet or other electronic instructions used
to process your benefit transaction. Your election will
remain in effect until you revoke it. You may revoke
your election with respect to future payments at any
time, and you may make and revoke elections not to
have withholding apply as often as you wish.

The withholding rate is 10% for non-periodic pay-
ments such as a lump sum or partial distribution. In
the case of periodic payments such as installment dis-
tributions, amounts are withheld as if the payments
were wages. Unless you elect otherwise, the withhold-
ing amount on periodic payments will be determined
as if you are married and claiming three withholding
allowances.

If you elect not to have withholding apply, or if you
do not have enough federal income tax withheld, you
may be responsible for payment of estimated tax. You
may incur penalties under the estimated tax rules if
your withholding and estimated tax payments are not
sufficient.

Notice of Retirement Annuity
Benefits

This notice (referred to as the “Notice of Retirement
Annuity Benefits”) applies if you are taking a distri-
bution or loan and your Plan is subject to the quali-
fied joint and survivor annuity rules.

Your vested account balance will be used to purchase
an annuity that will provide you with monthly income
for your life and, if you are married, monthly income
to your surviving spouse for his or her life after your
death. If you are unmarried, this is called a “single
life annuity”. If you are married, this is called a “quali-
fied joint and survivor annuity”. This notice explains
these annuity benefits and the requirements you must
meet if you want to select a different form of distri-
bution under the plan. If your vested account balance
is less than a threshold amount specified in your Plan
(usually, $3,500 or $5,000), your vested account bal-
ance may automatically be paid in a lump sum rather
than as an annuity.

You are entitled to receive this notice at least 30 days
before distribution of benefits begins under the plan.
You may waive the 30-day notice period, but in no
event will payments begin earlier than 7 days after
you receive this notice.



Married Participants
The qualified joint and survivor annuity provides a
monthly income to you for your life. After your death,
monthly payments will continue to your surviving
spouse for his or her life equal to a percentage speci-
fied in your Plan (at least 50%) of the monthly pay-
ment you received. The amount of the annuity is based
on your vested account balance, your age and the age
of your spouse and commercial annuity purchase rates
in effect on the date distributions commence.
You may elect in writing to waive the qualified joint
and survivor annuity by electing another form of dis-
tribution available under the plan. Your spouse must
consent to the waiver in the presence of a plan repre-
sentative or notary public. Your waiver and your
spouse’s consent must be made within the 180-day
period before benefit payments are scheduled to be-
gin. You may revoke your waiver at any time before
benefit payments begin. Your spouse does not need
to consent to the revocation.
Unmarried Participants
The single life annuity provides a monthly income to
you for your life only. No benefits are payable after
your death. The amount of the annuity is based on
your vested account balance, your age and commer-
cial annuity purchase rates in effect on the date dis-
tributions commence.
You may elect in writing to waive the single life annu-
ity by electing another form of distribution available
under the plan. Your waiver must be made within the
180-day period before benefit payments are sched-
uled to begin. You may revoke your waiver at any
time before benefit payments begin.
Estimate of Monthly Annuity Benefit
The chart below will help you estimate the level
monthly benefit you would receive if you elect an an-
nuity form of payment commencing at your current
age, with a single life annuity for unmarried partici-
pants and a 50% joint and survivor annuity for mar-
ried participants. To calculate an estimated monthly
benefit, divide your vested account balance by the
annuity conversion factor closest to your situation in
the chart below. Use the age closest to your current
age, and if you are married, the age difference that is
closest to any age difference between you and your
spouse. Your current vested account balance is avail-
able from your plan administrator or you may use the
vested account balance from your most recent quar-
terly statement.

Annuity Conversion Factors

Married Participants
Participant's | Unmarried Spouse Spouse Spouse
Age Participants | Same Age 5 Years 5 Years
Younger Older

25 227.064 | 230.702 | 231.453 | 230.000
30 222.351 | 226.689 | 227.644 | 225.798
35 216.457 | 221.638 | 222.851 | 220.508
40 209.039 | 215.257 | 216.799 | 213.828
45 199.853 | 207.285 | 209.235 | 205.485
50 188.535 | 197.367 | 199.826 | 195.119
52 183.359 | 192.790 | 195.480 | 190.341
54 177.808 | 187.845 | 190.782 | 185.187
56 171.875 | 182.518 | 185.717 | 179.646
58 165.593 | 176.621 | 180.292 | 173.733
60 159.010 | 170.777 | 174.525 | 167.475
62 152.157 | 164.401 | 168.425 | 160.892
64 145.106 | 157.736 | 162.030 | 154.022
66 137.921 | 150.824 | 155.375 | 146.896
68 130.627 | 143.680 | 148.477 | 139.533
70 123.106 | 136.222 | 141.279 | 131.868

The annuity conversion factors above are based on
the GATT2003 mortality table, assuming a 5% inter-
est rate. The company from which the plan purchases
the annuity may use different factors and may apply
sales and other charges. Accordingly, these charts pro-
vide only an estimate and the actual monthly benefits
provided by the annuity could vary significantly.
The estimate represents the approximate monthly
payment you would receive during your lifetime if
you commence distribution in the form of the annu-
ity this year. If you are married, your spouse will re-
ceive one-half of that amount after your death, if your
spouse survives you. For example, if you are age 60,
have a spouse five years younger and a vested account
balance of $20,000, your approximate monthly pay-
ment is $114.60 ($20,000 + 174.525) and, if your
spouse survives you, the approximate monthly pay-
ment to your surviving spouse is $57.30. If you are
unmarried, age 60 and have a vested account balance
of $20,000, your approximate lifetime monthly pay-
ment is $125.78 ($20,000 + 159.010).

For a more precise calculation based on your situa-
tion, or based on a different form of annuity, contact
your plan administrator.

Notice of Qualified Optional
Survivor Annuity

This Notice (referred to as the Notice of Qualified
Optional Survivor Annuity [“QOSA”]) applies if you
are married and your plan is subject to the qualified
joint and survivor annuity rules. A plan subject to
the annuity requirements must also offer a qualified
optional survivor annuity (“QOSA”) to any partici-
pant who waives the qualified joint and survivor an-
nuity (“QJSA”). Generally, the QOSA requirement
applies to distributions with annuity starting dates in
plan years beginning after December 31, 2007 (there
is a special rule for collectively bargained plans).

If the QJSA for a married participant under your plan
provides a survivor annuity for the life of your spouse
that is less than 75% of the amount of the annuity
that is payable during your joint lives, then the QOSA
must provide a spouse survivor annuity of 75%. If
the QJSA for a married participant under your plan

provides a survivor annuity for the life of your spouse
that is greater than or equal to 75% of the amount of

the annuity that is payable during your joint lives,
then the QOSA must provide a spouse survivor
annuity of 50%.

You may use the chart above to help you estimate the
level monthly benefit you would receive if you elect
an annuity form of payment commencing at your cur-
rent age, with a single life annuity for unmarried par-
ticipants. To calculate an estimated monthly benefit,
divide your vested account balance by the annuity con-
version factor closest to your situation in the chart
above. Use the age closest to your current age, and if
you are married, the age difference that is closest to
any age difference between you and your spouse. Your
current vested account balance is available from your
plan administrator or you may use the vested account
balance from your most recent quarterly statement.

You may elect in writing to waive the qualified op-
tional survivor annuity by electing another form of
distribution available under the plan. Your spouse
must consent to this waiver in the presence of a plan
representative or notary public. Your waiver and your
spouse’s consent must be made within the 180-day
period before benefit payments are scheduled to be-
gin. You may revoke your waiver at any time before
benefit payments begin. Your spouse does not need
to consent to the revocation.

Notice of Preretirement
Survivor Annuity Benefits

This notice (referred to as the “Notice of
Preretirement Survivor Annuity Benefits”) applies if
you are designating a beneficiary other than your
spouse and your Plan is subject to the qualified joint
and survivor annuity rules.

If you are married and die before benefit payments
begin under the plan, your vested account balance
will be used to purchase an annuity that will provide
your surviving spouse with monthly income for his or
her life. This is called a “qualified preretirement sur-
vivor annuity”. This notice explains the qualified
preretirement survivor annuity and the requirements
you must meet if you want to select a different form
of death benefit under the plan. If your vested ac-
count balance is less than a threshold amount speci-
fied in your Plan (usually, $3,500 or $5,000), death
benefits will automatically be paid in a lump sum rather
than as a qualified preretirement survivor annuity.

The qualified preretirement survivor annuity provides
monthly income for the life of your surviving spouse.
The amount of the annuity is based on a percentage
specified in your Plan (at least 50%) of your vested
account balance, the age of your spouse and commer-
cial annuity purchase rates in effect on the date dis-
tributions commence. If you would like additional
information about the annuity benefits that can be
provided by your account, please get in touch with
the plan administrator.

You may elect in writing to waive the qualified
preretirement survivor annuity by designating a ben-
eficiary other than your spouse for the portion of the
account that would otherwise be used to purchase the
annuity. Your spouse must consent to the waiver in
the presence of a plan representative or notary pub-
lic. If you are younger than age 35, your Plan may
require that you wait until the first day of the plan
year in which you will reach age 35 to make this waiver.
If your Plan allows you to make the waiver if you are
younger than age 35, your waiver will become invalid
and must be renewed as of the first day of the plan
year in which you will reach age 35.

You may revoke your waiver at any time. Your spouse
does not need to consent to the revocation. However,
if you wish to designate a new beneficiary who is not
your spouse, your spouse must consent to the new
beneficiary designation.

If you are not now married and you later become
married, you will need to obtain your spouse’s con-
sent to waive the qualified preretirement survivor

annuity.





